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PoFA—what is it and where did it come from?
The former Government proposed a new Safer Recruitment regime called
“Vetting & Barring” in response to the inquiry that followed the tragic Soham
murders. When the current Government were elected to office they halted the
introduction of the Vetting scheme and tasked Sunita Mason with reviewing the
criminal records arrangements. Following Sunita Mason reporting her findings
the Government passed new legislation entitled the Protection of Freedoms Act
or PoFA.

The 1st phase of changes under PoFA came into effect in September 2012 and changed eligibility criteria
for Disclosures (also known as DBS or CRB checks). This also introduced different tiers of Enhanced Disclosure product depending on the nature of the role.
The 2nd phase of PoFA has been awaited and the Government have now announced a go-live date for
Phase 2 of 17th June 2013.

What is “Phase 2” of the Protection of Freedoms Act?
There are 2 key changes effected under Phase 2:
1.
The Disclosure Certificate will only be sent to the applicant and a copy of the Certificate will no longer be sent to the Registered Body or Employer. This is known as “Single Certificate” or “Applicant
Only Certificate”.
2.
A new Online Updating Service is launched which enables individuals to create an account, subscribe on an annual basis and
register their Single Certificate thereby enabling that Disclosure to
be used by numerous voluntary organisations or employers for similar roles working with the same workforce (namely Children or
Adults) and require the same level of Disclosure i.e. Enhanced. For
volunteers there is no subscription fee.
For employees the annual fee is £13.

When is Phase 2 happening?
These changes become effective from 17th June 2013. This means there is a
very short lead-in time for organisations to adjust their policies and practice
but this date has been determined by Government. CSAS is
doing
its
utmost to update national policy; amend relevant forms and
provide supplementary guidance to help communicate the
change.

Safer Recruitment changes are on the way
What do these changes mean for the Church?



Applicants will have to be aware that as of 17th June they will need to
share their Disclosure with the Church. This will occur at Safeguarding
Office level and not at Parish level to ensure that nationally consistent
suitability decisions continue within the Catholic Church of England &
Wales.



Applicants will need to be aware that they will have only 14 days from
issue of the Certificate in which to subscribe to the Online Update Service and have the option to utilise their Disclosure for other similar roles
in the future.



National Safer Recruitment Policy and Procedure will be rewritten to
reflect the changes.



The Safeguarding Self Declaration and associated forms (meaning the Volunteer Application; Reference and
ID verification form) will be updated accordingly and released.



Delays to the Safer Recruitment process may occur as Safeguarding Offices will be unable to confirm to parishes if an applicant can be appointed to post until they have received the Certificate from the applicant.



Once the Safeguarding Office notifies the parish; Order or recruiting body that it is OK to appoint the applicant, it will be necessary for the person to present themselves to the relevant Rep or manager and validate
that the person presenting themselves to undertake the role is the same person who initiated the Disclosure
process.



Looking ahead if applicants DO subscribe to the Online Updating Service this will enable the Church to undertake regular online status checks of their Disclosure rather than requiring everyone to complete an entirely
new Disclosure application with associated internal forms.

Change to completion of line X61 on the Disclosure Application Form:
In readiness for some changes to what information will be disclosed on Certificates by Police Disclosure Units, the
DBS has advised all Registered Bodies that with immediate effect line X61 must be completed differently.
The top line of X61 must now state the workforce with whom the applicant will be working i.e. CHILD or ADULT
WORKFORCE and state the role applied for on the 2nd line of X61. An illustration is provided below.

Your should be guided by your Safeguarding Office regarding completion of this section of the
form and in some cases your Safeguarding Office may instruct you NOT to complete this section
and they will complete it on your behalf. Please note that if the form is not completed in this
manner it will impact on whether the Disclosure can be used by the applicant via the Online Updating Service.
CSAS recognises that there is a lot of information to digest and yet
more change is being required due to Government policy. The Safer
Recruitment efforts and vigilance of the Catholic Church cannot happen without the huge contribution made by Parish and Religious Safeguarding Representatives; ID verifiers and Managers to name but a
few. The extent of the practical impacts and the go-live date may well
be daunting but it is important to remember that EVERY organisation
is having to accommodate these changes and CSAS is doing its utmost to provide helpful and supportive
guidance for all those affected.

